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Clockwise from top left: 1) The Honourable Rona 
Ambrose, Leader of the Official Opposition, spoke at The 
Vancouver Board of Trade on Jan. 20 about the future of 
the Conservative Party of Canada in the wake of last fall’s 
federal election. 2) Arne Sorenson, President and CEO of 
Marriott International, discussed his company’s future plans 
in B.C. on Jan. 11, including its involvement in the parq 
project adjacent to BC Place. 3) The Vancouver Board of 
Trade hosted a keynote address by Dave Brownlie, President 
and CEO of Whistler Blackcomb, on Jan. 15, to celebrate 
the company’s 50th anniversary. Pictured L-R Iain Black, 
President and CEO of The Vancouver Board of Trade; Anne 
Murray, Vice President Marketing and Communications, 
Vancouver Airport Authority; Sacha McLean, Vice Chair-
man of the McLean Group; Dave Brownlie; Barrett Fisher, 

President and CEO of Tourism Whistler; Val Litwin, CEO, 
Whistler Chamber of Commerce; Marsha Walden, President 
and CEO, Destination British Columbia; and Tim Manning, 
2015-16 Chair of The Vancouver Board of Trade. 4) On 
Jan. 14, 400 Members from 12 different Lower Mainland 
chambers of commerce came together for an unprecedented 
networking reception at the Hard Rock Casino Vancouver. 
5) Michael Gregory, Deputy Chief Economist for BMO Bank 
of Montreal, gives his 2016 forecast for B.C. and Canada 
at VBOT’s 27th annual Economic Outlook Forum on Jan. 26.  
6) CEO Iain Black (far left) leads a panel discussion with five 
local CEO’s at the Economic Outlook Forum. 7) Members 
of The Vancouver Board of Trade’s under-35 program, the 
Company of Young Professionals, at the first annual BIG 
Idea event on Jan. 28 (learn more on page 7).

Photo highlights from recent events and activities



7February 2016 Sounding Board member news

BY CaRRIe gaDsBY

Pursuing a career and becoming part of 
a vibrant and thriving organization that has 
created a culture of acceptance and support 
for employees, is a true measure of success 
in the workplace. 

Having a career is a defining journey, with 
pride, confidence and identity all playing 
a part in the mix. But what if something 
unseen and wholly unpredictable jeopar-
dized this path? Chronic illness, and what it 
means for both employers and employees, 
is a reality that merits further discussion.

Chronic health conditions in employees 
have major implications, as they can affect 
one’s ability to maintain steady attendance, 
and absenteeism in the workplace amounts 
to a significant cost to Canadian businesses. 
There are 650,000 people in B.C. who live 
with arthritis, with over 360,000 in the 
labour force. Three in 5 people living with 
this disease are of working age — between 
15 and 65 years old, and over 4.6 million 
Canadians have it. 

Arthritis can be an invisible disease, 
one that doesn’t discriminate — it can 
affect anyone at any time, regardless of age, 
ethnicity or gender. It is the leading cause 
of disability in Canada, and can reduce 
mobility, seize independence, halt a career 
and steal a childhood. There are over 100 
different kinds of arthritis including gout, 

lupus and scleroderma, and some forms 
are even life-threatening. There is a stigma 
around having the disease, especially in the 
workplace. Speaking up can be hard. So can 
staying silent. 

Employers can start the conversation so 
their employees don’t have to. This dialogue 
can lead to a greater understanding of ar-
thritis in the workplace and can minimize 
revenue-loss caused by absenteeism. The 
Arthritis Society has specifically designed 
a program to facilitate the discussion. Joint 
Matters at Work is a health and wellness ini-
tiative that provides education and screen-
ing to support early recognition of problems 
and provide tools and resources in order to 
keep employees at work and maintaining 
productivity while enhancing their health 
and well-being. Arthritis can change a life, 
but it doesn’t have to.

The Arthritis Society, BC & Yukon Divi-
sion, is having its Tenth Annual Gala on Feb. 
26. Funds raised will go toward programs 
and services like Joint Matters at Work to 
help people live their best lives — including 
where they work — despite their arthritis. 

Help break the silence and wipe out the 
stigma of speaking up about arthritis. To 
purchase tickets for The Gala, please visit 
arthritis.ca/Gala2016 or call 604-714-5557.
Corporate rates are also available. For more 
information on the Joint Matters at Work 
initiative, please call 604-714-5559.

Courage in the workplace
Arthritis Society offers health initiative to B.C. employers
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In less than a decade, one in every two 
people in the world’s workforce will be a 
young professional. The data is staggering, 
and highlights how important professionals 
ages 25 to 34 are to our regional, national and 
global economies. 

This demographic is vital to Greater 
Vancouver, however, a lack of affordability, 
community and opportunity have made it 
challenging for young professionals to set 
down roots in our region. But rather than 
worry about economic obstacles, Vancou-
ver’s young professionals are taking action.

On Jan. 28, more than 130 Members from 
The Vancouver Board of Trade’s under-35 
program, the Company of Young Profession-
als (CYP), banded together in a dozen teams 
to tackle the region’s problems head-on.

As part of a new video contest, partici-
pants were challenged to present their “BIG 
Idea” to attract, develop and retain emerging 
business leaders in Greater Vancouver.

The 12 participating teams will have 11 
weeks to produce a three-minute video that 
addresses the problem, provides a solution 
and offers an implementation plan. 

This is a big contest about BIG ideas that 
can have an impact on the Greater Vancou-
ver economy, and the young professionals 
of our region. We can’t wait to see what in-
novative ideas our teams come back with, 
and are looking forward to seeing how we 
can put those ideas in motion.

Marcin Samiec is a Technology Manager 
at Fresh Tracks Canada and sits on the CYP 
Advisory Committee. To learn more about 
the program and the BIG Idea contest, visit 
boardoftrade.com/BIGidea.

What’s your BIG idea?
Young professionals tackle community based challenges

boardoftrade.com

Community Sponsor:

Nearly $325 billion is spent annually on new and repair 
construction across Canada. As a sector, construction 
accounts directly for $120 billion of Canada’s overall GDP.

Join Anibal Valente, Chair of the Canadian Construction 
Association, to hear more about this impressive industry 
and what to expect from the construction sector as we 
look beyond 2020.

Construction: The cornerstone  
of the Canadian economy
Tuesday, March 1, 2016   |  11:30 a.m. − 2:00 p.m.
Four Seasons Hotel Vancouver, 791 West Georgia Street, Vancouver 

Anibal R. Valente P. Eng.
2015 Chair - Canadian Construction Association

boardoftrade.com

Presenting Sponsor:

Community Sponsors:

Supporting Sponsors:

Media Partner:

Join BC Hydro’s President and CEO, Jessica McDonald, to hear 
how BC Hydro is evolving to better meet the needs of its 
customers, improve the assets that make the system work and 
maintain its strong commitment to the environment — by be-
ing smart about power in all they do.

Being smart about power
Monday, February 29, 2016   |  11:30 a.m. − 2 p.m.
Fairmont Pacific Rim, 1038 Canada Place,  Vancouver 

Jessica McDonald
President and CEO, BC Hydro

Simplifying the business of technology . . . together



8 Sounding Board February 2016program news

Jeff Smith 
Axine Water Technologies 
axinewater.com

Brian Hawrysh 
BC Wood Specialties Group  
bcwood.com

Larry Sandrin 
Bennett Jones LLP 
bennettjones.com

Patrick Audley 
Blackcat Informatics 
blackcatinformatics.ca

Brooke Corrado 
Brooke Corrado RMT 

Scott Wilson 
Cascadia Container Line Inc. 
cclinc.ca

Christine Willow 
Chemistry Consulting Group Inc.  
chemistryconsulting.ca

Randy Lutic-Hotta 
Clearly Accounting Ltd. 
clearlyaccounting.com

Rick Jeffery 
Coast Forest Products Association 
coastforest.org

Kerry Van Sickle 
Electrical Energy Training Group  
eetg.ca

Kanami Fujita 
Four Points by Sheraton Bellingham 
Hotel & Conference Center  
fourpointsbellingham.com

Ross Davidson 
HP Advanced Solutions 
hpadvancedsolutions.com

Vince Singh 
Clearly Plumbing and Drainage  
clearlyplumbinganddrainage.ca

El Apostol 
Mop-n-Bucket 
mnbhomeservices.ca

Gary Walker 
No1 Collision 
no1collision.com 

Graham Clarke 
Vancouver International  
Maritime Centre  
vancouverimc.org

Aussie Jiwani

Ciprian Bandu

Tamineh Saadat

Michelle Funk

Tina Trasolini

Paul Froese

Danielle Lovell

Mar Frimpong

Tyler Smith

Anastasia Rezac

Matthew Larsen

Brandon Hillis

Liz Jaluague

Betty Tian

Becky Potvin

Ben Williams

Kim Roth

Companies Individuals

Leadership loves company

Welcome to some of our newest members

WOMEN’S 
LEADERSHIP 

CIRCLE®
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Andrew Leach, Angela Adams, 
Stephanie Cairns, Linda Coady, 
Gordon Lambert. Hardly any 
of these are household names, 
though they made oilfield history 
in Alberta in 2015. 

Leach of course is one of Can-
ada’s most eminent energy econo-
mists, and Coady is former VP at 
Weyerhaeuser in Vancouver. Today 
she is VP Sustainability for En-
bridge in Calgary, while Lambert 
holds the parallel post at Suncor. 
Adams and Cairns represent First 
Nations and environmental inter-
ests respectively.

What’s distinctive about this 
group, as you may have guessed, 
is that they formed the Alberta 
government’s Climate Change 
Advisory Panel, which developed 
the framework from which the 
province’s new climate strategy 
emerged. 

That strategy, announced last 
November, unlocked new potential 
for Canada on the world stage at 
the Paris Climate Summit. 

Significantly, Premier Rachel 
Notley  secured the support 
of Alberta oil giants F. Murray 
Edwards, chairman of Canadian 
Natural Resources and Steve Wil-
liams, CEO of Suncor.

Yet take a closer look at that 
original Alberta panel — 60 per 
cent women. Business leaders 
looking for solutions should take 
note of this secret ingredient.

For virtually all of recorded 
history the Alberta oil industry and 
environmental interests wouldn’t 
darken each other’s doorsteps. 

Supported by a strongly industry-
focused government over the last 
nine years in Ottawa, the oil indus-
try adopted a hostile posture with 
the environmental community, 
which returned the favour. 

And vice versa. 
The relentless head-butting 

resulted in exactly 0 new kilometres 
of pipelines built, hardening op-
position and an ice-cold shoulder 
in Washington.

That Rachel Notley was able to 
bring not only Edwards and Wil-
liams but Indigenous and environ-
mentalist interests to an agreement 
is due in no small part to the skill 
and preparation of the panel, and 
its unique ability to find the elusive 
Golden Mean. And, some would 
say, to the fact that women were 
there in numbers.

Enbridge’s Linda Coady would 
know — she’s seen and done it all 
before. In many ways her entire 
career path prepared her for this 
moment, to bring together deeply 
entrenched adversaries and find 
the way to Yes. 

The former Weyerhaeuser ex-

ecutive supporting then-CEO 
Anne Giardini, is widely credited 
as a key player in the early “peace 
negotiations” between the forestry 
sector, First Nations and environ-
mentalists. Hard as it is to imagine 
today, there was a time when things 
in B.C.’s forests were possibly even 
worse than what the energy sector 
faces now. 

With painstaking care, Coady 
(among others) facilitated agree-
ments to protect the Great Bear 
Rainforest, which subsequently 
developed into an eco-based man-
agement (EBM) plan for coastal 
forest management, bringing 
peace and stability to the sector.

Nor was Coady the only woman 
involved. Jody Holmes from the 
environmental community and 
several others were also instru-
mental to reaching an agreement. 

Holmes recently recounted for 
The Globe and Mail how the ice 
melted between forestry industry 
and environmentalist representa-
tives as they danced together at an 
Elton John concert. 

Women know this stuff works, 

because it’s pretty simple. It’s all 
about relationships. So it’s no coin-
cidence to find tough, smart, expe-
rienced women at the heart of two 
of the most significant resource in-
dustry and environmental accords 
in Western Canadian history.

In the current environment it’s 
impossible to say how events will 
ultimately play out for Canadian 
industry. Yet even now prepara-
tions are under way for a White 
House state dinner, and our star 
has risen immeasurably on the 
world stage. 

As the future, with all its uncer-
tainty and promise unfolds, let’s re-
member the unique skills women 
executives can bring to resolving 
even the toughest problems. 

And don’t shoot the piano 
player!

Sandy Garossino is a former 
Crown prosecutor. She currently 
writes a weekly column as legal 
analyst and contributing editor for 
the National Observer. She also sits 
on the Women’s Leadership Circle 
Advisory Committee. Learn more 
at boardoftrade.com/WLC.

How women hold the key to potential gains

Sandy Garossino


